BUSINESS ADMINISTRATION - HUMAN RESOURCES DIPLOMA PROGRAM (BHR)

September 2015 & Onward

Semester 1 Semester 2 Semester 3 Semester 4 Semester 5 Semester 6
Fall, Winter Winter, Summer Fall Winter Fall Winter
s .
PROFESSIONAL SUBJECTS: HRA 722 - 3 hours HRA 845 *- 3 hours CAP 501 - 1 hour

-

ISC 100 - 2 hours
Introduction to Seneca Studies

-

/BAM 101- 3 hours

Introduction to Business

-

Administration (Also available in Part-time}

(MRK 108 - 3 hours

Marketing |
Equiv. MRK106 (Part-time Studies)

-

SMS 202 - 3 hours

\

Career Planning
Equiv. CAP500 (Full-time
Studies)

Personnel Research

Industrial Relations
Equiv. HRM845 (Part-time

(SMS 310 - 3 hours

Microcomputer Business
Applications

» Decision Analysis | Studies)

Also available in Part-time Studies

(CSR 600- 3 hours

| Technigues and HRIS
Equiv. HRM722 (Part-time Studies)
-
4
I HRA 782 *- 3 hours

Also available in Part-time Studies MSC312
SMS212 ) Corporate Social
|--» Recruitment and Selection GCN 500 - 3 hours Responsibility
(ACC 106 *- 3 hours HRA 734 *- 3 hours Techniques ﬁ"’ba! Consulting and >
ing Equiv. HRM782 (Part-time Studies) egotiation
Qggg\lljglgg\le (lPart-time Studies) Intro. Me-maqement N HRA 822 -*- 3 hours
Accounting . HR Planning &

Equiv ACC120 or
ACC103 + ACC104.

Equiv. HRM732 (Part-time Studies) HRA 843* -3 hours

HRA 840 - 3 hours

Development

e N

(QNM 106 - 4 hours
Mathematics of Finance
Also available in Part-time Studies
Equiv. QNM103+QNM104

N

|
W
J

J
1
1
|
1

N gc;:upational Health and Pensions and Benefits HRM822 (Part-time Studies)
HRA 742 *- 3 hours afety . _ Equiv. HRM840 (Part-time
(HRA 701 *- 3 hours N\ Oraanizational Behaviour GqU|v. HRM843 (Part-time Studies) studies)
Intro. to Human Resources Equiv. HRM742 (Part-time Studies)
Management APP 300- 3 hours
Equiv. HRM701 (Part-time Studies) [m m= == == == == == == == == == = = = = » | Payroll Compliance
\ J HRA 831 *- 3 hours Legistation
RA 848 - 3 hours ~ | Design and Administration of E?u“;‘i’éspmoo (Part-time
~ _ -
CSS 300 - 3 hours Training Techniques & Compensation Plan QNM 223 - 3 hours
Customer Service Solutions ?rc—msw bart.time Studi usiness Statistics
uiv. art-time Studies i i _ti 4 . .
J q ( ) ) : gltz(()jiz\;allable in Part-time Professional Option -
BUS 401 - 3 hours IBM 600 3 hours
Economics for Human
RESOUCes \(EXMlOO or EXM105)
Equiv. BUS400 in Full-time Studies
N CPP 100 - 1 hour
PPS 100 - 3hours HRA 855 - 3 hours [Co—op option only ] (CPP 200 - 1 hour
Professional Presentation Employment Law Co-op option only
Skills Equiv. HRM855 (Part-time Studies) ) \

ENGLISH AND GENERAL EDUCATION SUBJECTS:

(EAC 150 - 3 hours
College English

Also available in Part-time Studies
.

EAC 594 - 3 hours
Business Communication for
the Digital Workplace

General Education

Option - 3 hours
Also available in Part-time Studies

General Education

(Literature) Option - 3 hours Note: Students should not take more than one

» [ Also available in Part-time Studies . .
general education subject from the same category

unless it is a literature option.
—_—)  ArfOWs represent prerequisite subjects.
=aaaanaap AFrOWS represent corequisite subjects.

¢ A GPA of 2.0 is required to remain in the program. Students below this GPA may be redirected to the two-year (GBS) program.
¢ Students must take EAC150 with their semester 3 subjects (co-requisite). Students must complete EAC394 before entering semester 5.
¢ Students need a minimum of "B" average (3.0 GPA) to receive university transfer credits.

¢ Students taking CPP100 are exempted from CAP501.
¢ The subject with "*" are required by HRPAO.

¢ Graduates of the BHR program, with a GPA of 3.0 may be admitted to Semester 5 of the HST program.




